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We believe good behaviour is an essential condition for effective teaching and learning to take place.

At Holmesdale Infant School we believe that pupils and staff have the right to learn and teach in an environment that is safe, friendly, peaceful and fair.

Good behaviour must be carefully developed and supported. High self-esteem promotes good behaviour, effective learning and positive relationships. The best results, in terms of promoting good behaviour arise from emphasising potential, rewarding success and giving praise for effort and achievement, rather than focussing on shortcomings and failure. Through the example of the adults who care for them at school, through well planned and stimulating learning opportunities, we believe that children will accept learning challenges and develop self-discipline.

It is the responsibility of parents to share with the school in helping their children to behave well.

We believe good behaviour means that everyone in school is:

· Careful and kind.

· Polite and friendly.

· Helpful to each other.

· Quiet and hardworking.

· Respectful and tolerant.

The Policy

Our “Golden Rule” is simple:

“Be kind and try your best”

This will be reinforced by teaching and non-teaching staff throughout the day.  

Staff will strive to take into consideration all aspects of a child’s life displaying empathy for contributing factors that may impact on a child and cause challenging behaviour. Time will be given to children to discuss these moments allowing them to reason and consider why they may have acted in a certain way and what strategies can be used in the future to enable them to approach situations differently.
In addition to teaching social behaviour by drawing on incidents as they occur in the daily life of the school, teachers need to assume an active role in teaching social skills in a conscious and systematic way, using praise, a thank you, a show of affection or by showing good work in assembly or at another designated time.
Aims for good behaviour:

· Our aims are to work consistently and fairly on the positive management of behaviour.

· To help our children develop into caring and thoughtful people who respect and value the feelings, opinions, beliefs, property and differences of others.

· To encourage staff, children and parents to value good behaviour.

· To develop our children’s self-discipline.

· To help our children to feel good about themselves and others.

· To encourage our children to co-operate with one another and with adults in the school.

· To create a positive and stimulating learning environment, having high expectations of children’s work.

· To work alongside parents to encourage our children to develop socially, personally, academically and morally in preparation for a positive role in society.

Our Objectives

We support positive behaviour and a positive environment through:

· A consistent approach by the whole school community.

· Constructive whole school planning for PSHE.

· Appreciating and following agreed codes of behaviour.

· Encouraging our children to see themselves as a member of the school team and recognise their responsibility within this.

· Developing the skills of co-operation and discussion.

· Encouraging everyone to take care of and have respect for their own and each others belongings.

· Encouraging everyone to take pride in our environment.

· Having a positive and consistent approach to playtimes and lunchtimes.

· Creating a stimulating classroom environment.

· Providing clear and positive learning experiences fairly and consistently.

· Offering a broad and balance curriculum that is well prepared, planned and stimulating to each child.

· Ensuring that curriculum issues concerning organisation, methods of teaching and learning, content, and differentiation are addressed.

As adults we have a vital part to play as role models

We do this through:

· Demonstrating good manners.

· Practising good behaviour to each other as well as to the children.

· Teaching appropriate behaviour and giving feedback when pupils are behaving well.

· Showing respect for every child as an individual.

· Making every child feel valued.

· Not accepting bullying, anti-social behaviour in school, on any level, at any time.

· Being aware of vulnerable children.

· Being seen to be fair and consistent.

· Responding quietly, calmly, consistently and positively.

· Criticising the behaviour not the child.

· Avoid labelling.

· Listening with empathy and tact.

· Handling confidential information with sensitivity.
We have school wide general expectations that all children will:

· Do their best in all areas of school life.

· Think before they act.

· Take responsibility for their own actions.

· Treat others as they would like to be treated themselves.

· Consider the feelings of others.

Procedures

We encourage good patterns of behaviour by using:

· Non-verbal signals.

· Positive verbal comments and praise.

· Positive comments written in books.

· Giving children responsibility.

· Sharing positive aspects with others.

· Awarding certificates and stickers.

· Informing parents.

· Recognition at celebration assembly.

· Class privileges.

· Use of name on the board

· Visit to Head Teacher/Deputy Head Teacher.
A child who is faced with a situation that makes them feel unhappy should:

· Clearly say’ “Please stop that! I don’t like it”.

· If the problem continues they should seek the help and support of an adult.

When a child forgets a classroom or whole school rule or breaks it on purpose, sanctions will be used fairly and consistently.

It is important to continue to reward and encourage the child for their good behaviour. The child will be given the choice after each sanction to conform. This encourages the child to take responsibility for his/her own behaviour.

The range of sanctions include:

· Non verbal signals.

· Verbal warning, reminding the child of our expectations/rules.

· Private discussion about why the behaviour is unacceptable, and giving the consequences of further poor behaviour.

· Change of position within the learning environment.

· Separating a child from a group or the class.

· Loss of privileges i.e. walk around at playtime holding someone’s hand.

· Name on the board

· Time out procedures.

· Using a home school diary

· Contacting parents to discuss ways of helping the child to improve his/her behaviour.

· Referring the child to the Headteacher or Deputy Headteacher. (Severe mis-behaviour)

· Referring the child to the SENCO/Headteacher (Special Educational Needs Co-ordinator) with a view to devising an ‘individual behaviour programme’, to help the child learn appropriate social behaviour in school.

It is possible for the sanctions to start at any level depending on the nature of the unacceptable behaviour.

Special consideration of sanctions may be required when dealing with children with Special Educational Needs who display behavioural difficulties.

All dinnertime supervisors need to be informed of children with particular behavioural needs, their individual programmes, strategies and appropriate sanctions.

When the procedures don’t work
In cases of repeated misbehaviour or if the procedures appear to be failing to help a child control his or her behaviour, a meeting may be called. This involves the Class Teacher, Head Teacher, and parents. It may also involve others such as SENCO or Educational Psychologist, and behaviour intervention services.

The aim of this meeting would be to devise a plan of action to help the child improve his/her behaviour. Behaviour targets will be set and a review date given.

Exclusion

In rare cases it may be necessary to exclude a child for example if there has been a physical attack on another person. This is only ever considered after all other avenues have been explored.

At all times, the LA’s protocol is followed. Any child returning to school following an exclusion, is helped to behave appropriately.

 
Recognition of Good Behaviour
Good behaviour will be exemplified by: 
· Teachers’ verbal praise is used to in recognition of good behaviour

· Stickers

· Celebration assemblies-superstar trophy, headteacher awards
· Certificates

· Referral to Headteacher
Appendix 1 for class management strategies

Appendix 1
Structure of classroom behaviour strategy:

If a child persistently disrupts teaching time in class a teacher may write their name on the board (first name only).

If during a day this occurs three times, then the child will leave the room and meet with the Headteacher or Deputy headteacher to discuss and reflect on what caused the behavior.

Teachers will use their knowledge of each individual child to escalate this sanction appropriately.

At the end of each day all behaviour is dismissed allowing each day to be a fresh start enabling a positive start for every child.

Home/School Behaviour Contract

	Name of child
	Date of meeting



	Strategies in place
	Next steps



	Headteacher

Chair of governors

Class teacher

SENCO

Parent/guardian


	Date of next meeting
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